
 Assignor – Vermont Soccer 
 

According to the United States Soccer Federation (USSF), the role of the assignor is to 

see “that all referees are provided proper assignments to ensure their development, 

retention, and opportunities for advancement.” Assignors are required to possess the 

ability “to assign referees confidently and accurately to matches at all levels using the 

guidelines established.” 

In reality, assignors are “managers.” They must possess numerous skills in order to 

achieve their specific tasks. Assignors must be effective communicators, listeners, and 

problem solvers; they must be patient, have administrative skills, and understand the 

impact they have on the game and on the official. 

One of the many facets of assigning is encouraging officials to seek higher-level games. 

Exposure to higher competition is vital to the development, retention, and advancement 

of officials. 

Thus, assignors must take a chance on the official who is never given the opportunity to 

officiate at the next level. Encouragement for all officials, regardless of the grade and 

other factors, is important and has a profound effect on everyone. 

Personal interaction between assignor and official is essential and valuable. Although 

the Internet has by and large become the primary method of communication between 

assignor and official, assignors should recognize the importance of the personal touch. 

Officials appreciate that effort. 

It is vital for assignors to ascertain the results of previous assignments. The information 

the assignor acquires can help to determine future assignments and to develop a 

training program for the official. This is especially important when a specific pattern has 

been encountered. 

Assignors should expect to encounter trouble and difficult times, especially given the 

shortage of game officials and the limited time frame within which assignors must work. 



“Common sense” is a very critical tool for assignors. They must know when and how to 

make decisions using sound judgment. The ability of assignors to use common sense 

under stress or in difficult moments is often the crucial factor in the success of their 

decision-making process. 

A standardized rating system should be documented by the assignor with updated 
input from developmental and formal assessments, coaches' reports, mentors, 
evaluations and other sources of information made available. 

Assignors are encouraged to listen to complaints about officials. When the complaint 
concerns an official who has demonstrated bias, unfair officiating or incompetence, 
the assignor should direct that the complaint be filed in writing to the State Referee 
Administrator and all such reports should be investigated. 

In some instances, an assignor may want to work with the State Director of 
Assessment to obtain an objective assessment in response to complaints about an 
official's performance. 

Vermont Soccer Assignor Job Description 

 

Job Responsibilities: 

Utilizing our scheduling software application: 

• Assigns referees to all games in a timely manner-with an expectation of 100% 

coverage 

• Monitors game coverage/reporting and works with the VSA on all pay. 

• Works with GOT SPORT to make sure the correct schedule is posted and 

acknowledges all e-mails and phone calls from the VSA Admin. 

• Keeps track of acceptance and declines of games 

In addition: 

• Attends games at outdoor fields and indoor arenas when possible to further 

familiarity with referees 

• Works with the Director of Referees and the SDI to make sure referees are up 

graded or downgraded to their proper levels. 

 

Work Environment 

• Game assigning occurs all year round 

• Requires own internet connection and computer 

• Will be required visit soccer fields and facilities to assist with referee coverage 

coordination 

 

 



Qualifications 

• Self-Starter capable to work independently from home 

• Has a high level technical understanding  

• Excellent written and verbal communication skills 

• Highly organized and able to process a high volume of electronic information 

• Three years soccer experience playing or coaching 

• Three years officiating experience in Vermont up through 11 v 11 matches. 

• Approved by a majority vote of the State Referee Committee 


